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Faculty SAFE UNM

• Who we are: 70+ faculty… 

• Committed to providing equal access to a safe working and 

educational environment, as defined by Title IX and regulated by 

the DOJ’s Office of Civil Rights

• Engaged in DOJ response in cooperation with OEO, Office of the 

President, Dean of Students, and Office of University Counsel

• What we want: 

• An integrated and trauma-informed approach to sexual harassment 

and assault that balances “clarity with compassion” (Engle, 2015)

• Help from the Faculty Senate to promote best practices for faculty 

reporting under Title IX



Faculty Reporting in Higher Education

• Federal compliance and university overreach:

“Faced with campus policies that require reporting by every 

employee, victims lack a safe space and are going to go 

underground,” Chronicle of Higher Education, 2013

• Federal requirements: 

• Clery Act vs. Title IX 

• Faculty response not limited to mandatory reporting



Positions taken by national associations

• American Association of University Professors (AAUP)

• National Association of College and University Attorneys 

(NACUA) 

• National Alliance to End Sexual Violence (NAESV)



Research on mandatory reporting

• Clinical Psychology: 

• Violates victim’s autonomy and control

• Breaks trust between students and faculty

• Legal Studies: 

• Not required under Title IX

• Not victim-centered: reduces student reports and access



Alternatives to mandatory reporting

• University of Michigan

• NYU

• Cal Tech

• CUNY

• Hofstra

• University of Nebraska

• University of Iowa

• University of Miami

• University of South Carolina



University of South Carolina

The University of South Carolina does not require all faculty or 
employees to be mandatory reporters; responsible employees 
for Title IX purposes:

• President

• Executive Vice President for Academic Affairs and Provost

• Vice President for Student Affairs

• Athletics Director

• Deans 

• Department Chairs

• Director of University Housing

• Director of Student Conduct 

• Director of Equal Opportunity Programs

• Director of Law Enforcement & Safety



Actions to Take if You’re a Not a 

“Responsible Employee” 

(George Washington University)

• Even if you are not required to report incidents to the Title 

IX office, you play an important role in helping the 

university respond effectively to incidents of interpersonal 

violence.

• Provide the student, faculty, or staff member with 

information about their resources and options to get help.

• Ask the survivor for permission to connect them with the 

Title IX office or to contact the Title IX office on their 

behalf.

• Assess for immediate safety concerns and refer to 

campus or local law enforcement, if necessary.



Faculty SAFE UNM

Recommendation:

We ask the Faculty Senate to support our efforts to revise 

University Administrative Policy 2740:

we should exclude most faculty from the obligation to report


