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Jennifer Freyd

From: Darci Heroy <titleixcoordinator@uoregon.edu>
Sent: Tuesday, May 23, 2017 11:19 AM
To: Jennifer Freyd
Subject: Reporting of gender-based harassment

 

   

Dear colleagues,  

I am writing to inform you that the University of Oregon is implementing a new policy related to the 
reporting responsibilities of UO employees who learn of an incident in which a student has experienced 
sex- or gender-based discrimination, including sexual assault, dating or domestic violence, harassment 
or bullying, and stalking (referred to below in simplified terms as “sexual harassment”). The policy will take 
effect September 15, 2017.  

A responsible reporting work group made up of faculty and staff members, students, administrators, and 
me spent more than eight months reviewing the existing responsible reporting policy and revising it, with 
consideration for current evidence-based research and input from diverse stakeholders across campus 
and in the community. The new policy is designed to increase both campus safety and confidence in our 
institutional response by encouraging even more students to seek support, receive services, and report 
sexual harassment. It accomplishes this by demonstrating our resolve to protect victims and survivors as 
much as possible by allowing them to choose when, if, and how to take advantage of the comprehensive 
and compassionate resources that we offer.   

The new policy requires all employees who receive reports of a student experiencing sexual harassment to 
respond with compassion and kindness, actively listen to the student’s report, and be sensitive to the 
student’s needs. Once implemented, the new policy will change many employees’ obligation related to 
reporting that information, which currently requires almost all employees to report to the Title IX 
coordinator. The new policy creates three categories of employee reporting obligations:  

 Designated reporters:  
o Required to report information to the Title IX coordinator 
o Includes high-level and supervisory employees such as the president, vice presidents, 

deans, and athletic directors as well as employees tasked with responding to incidents of 
sexual harassment and violence such as the director of student conduct, Title IX appeals 
officers, resident advisors, and UO Police Department officers 

 Student-directed employees:  
o Required to provide reporting students with information regarding all available campus 

resources and reporting options  
o Required to consult with a confidential employee (see below) to ensure the employee is 

supported and has all information necessary to help the student, and to assess any risks 
o If the student wants to make a report to the institution, employees must assist the student 

in reporting information to the Title IX coordinator or report for the student as requested 
o Includes most faculty members, student-employees, SEIU employees, and officers of 

administration 

 Confidential employees:  
o Required to provide reporting students with information regarding all available campus 

resources and the student’s reporting options 
o Includes most employees on campus with a legal privilege such as health professionals 
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working the university health and counseling centers, advocates working in the university’s 
crisis intervention and sexual violence support services center, and the ombudsperson 

President Michael Schill signed the new policy with an effective date of September 15, 2017, which will 
give us time to fully implement the new policy and coordinate the policy launch with the roll out of Callisto, 
a new online Title IX reporting system. In the coming months, the staff members in the Title IX office, 
human resources, student life, student services, and communications offices will update websites and 
publications, beta-test Callisto, create new faculty and staff training programs, and communicate with 
campus stakeholders. I am assembling a cross-functional implementation team to begin planning for and 
to execute the launch of both initiatives prior to the beginning of the fall academic year.  

In the meantime, the UO’s commitment and obligation to provide support and services to students who’ve 
experienced any form of sexual harassment remains unchanged. If you or someone you know learns of a 
student experiencing sexual harassment, please encourage them to learn about the support and resources 
that are available to them by calling 541-346-SAFE, visiting safe.uoregon.edu, or visiting the UO 
Counseling and Testing Center.  

If you have questions, please contact my office.  

Sincerely,  

Darci Heroy 
Vice President and Title IX Coordinator  

106 Johnson Hall 
1098 E. 13th Ave. 
Eugene, Oregon 97403-5221 
Telephone: 541-346-8136 
titleixcoordinator@uoregon.edu   
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